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" ABSTRACT
" The National Technical Institute for the Deaf (NTID)
‘established a committee to study the applicability of SIGI's (System
of Interactive Guidance and Information). occupational data base to.
NTID's curriculum research and career counseling needs. (SIGI is an
Educational Testing Service--ETS--system which applies computer
technology to assist hearing clients in the career decisionmaking
process.) To evaluate SIGI's potential usefulmness to NTID, answers to
¢ "the following gquestions were sought: What sources and methods are
“used within SIGI to obtain occupational information? How oftemn, and
~in what way, is this data base updated? Does SIGI portray more
informatian than is eu:tently available thrcugh standard sources? Is
':.ﬁf(;x:rma-t:l.cxﬂ"l To answver these guestlans ﬁZS literature on SIGI was
“‘reviewed, ETS pe;sanﬁel concerned with the SIGI occupational data
- tase were questioned, and local directors of a nationally dispersed
“set of-SIGI field demonstration sites were contacted by telephone.
Bacause of the low percentage of CCEUPEtlQEE in SIGI that related to
NTID training programs, and sincde the SIGI data base did not seem to
add to the prepared career counselor's arsenal of occupational
information, it was recommended that plans for application of the
data base to the NTID program should not be pursued. (5H)
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APPLICABILITY OF THE SIGI

CURRICULUM RESEARCH AND CAREER COUNSELING NEEDS.
by
Kathleen Martin and David Passmore
Department of Career Opportunities

Employment conditions among deaf persons have been ;hronically depressed
(see: Lunde & Bigman, 1959, and Crammatte, 1968). Severe uﬁderempigj=
ment, with the majority of participation restricted to the "secondary"
labor faf@e,’has greatly reduced the lifetime earnings potential of deaf
persons (Weinrich, 1972). These Qond;tians, and others not mentioned,
have deprived deaf persons from full participation im the American
experience. To counteract these problems, the National Technical In-
stitute for the Deaf (NTID) was established by Public Law 89=36 to
provide a "residential facility for the post—secondary technical train-
ing and education for persons who are deaf, iﬁ order'ﬁc prepare them for

] Wl
successful employment."

The EIID;Epli;iesirQpidelipgg}gand Application Procedures (U.S. Depart-
ment of Health, Education & Welfare, 1966) specified that "the Institute
will create the opportunity for more deaf persons to engage in satis=
fying occupations that are consistent with the student's aspiratigns and
éb{licy and the tequiremgnts of society" (p. 3). f@ assist in accom~

plishing this directive, the Guidelines further mandated the Institute

to provide "an effective and continuing student guidance, evaluation,

_and counseling program" (p. 9).

ungblic'iaﬁ5§9536;.89£h Congress, H!Re,7031;‘juﬂé’8,,l9651,SEEaﬂ2,-;




When fully operational, the yearly NTID enrollment will teotal 750 full
time students. Typically, these students arrive at NTID with an average

reading level of 8th grade (Walter, 1974) and with a narrow frame of

reference that is probably the result of restricted educational inputs

(see: "Schools and Classes", 1972). With the combination of an educa-

tionally handicapped clientele, a'sééft time of matriculation (averaging

2 1/2 years), and limitations on the quantity of available professional

manpower, NTID must seek to provide new and innovative methods of de-

‘livering career counseling services to its student body.

Improved career counseling services could assist NTID students in making s,
rational and informed career decisions that lead to successfﬁl employ-

- ment. Educational Testing Service's {ETS) System of Interactive Guidance

[¥]

career decision-making process. SIGI wa designed to apply computer

technology to assist clients in examining their values toward work, to -
exploré'gafEEf options, to interpret relevant occupétiaﬁal data, to
formulate tentative career plans, as well as to modify these plansrbased
on fresh insights, new experiences, and added information.
But, bezausé SIGI‘waS developed to be implemented with hearing clienés,
?i; :' : in jﬁnicf éﬁllegés and c@ﬁmunity c@ll&ges; an NTID committee was estab- E

lished to study SIGI's feasibility fér,impfoving the quality of NTID
-; f'> - students' career decisions. The purpose of this report is to present

 the outcomes of one component of this committee's study -- the




applicability of SIGI's occupational data base to NTID's curriculum
research and career ¢oanseling needs. Other components of this com-
mittee's study include investigations into SIGI's: language level and
cognitive raquitéments; career counseling impacts; interface with
RIT/NTID hardware; curriculum impacts; and cost-effectiveness.

The SIGI occupational data base provides the grist from which clients

]

grind out tentative career decisions as they progress through SIGI sub-
zsystamsrsﬁmmarized in Table 1. Occupational data provided include in-
formation on work activities, éhtfy requirements, income, personal
satisfactions available through work, conditions of work, and employment
outlook for the occupations listed in Appendix 1. As indicated in
Appendix 1, 12% (20/155) of these DEQuPaEiDDS“EDrfESPOBd to 86% (20/23)

correspond to 50% (26/51) of RIT curricula.

Briefly, as a result of thisrinvestigation of the SIGI occupational data
base, we recommend that other c@ﬁp@nenzs'of the NTID SIGL Committee study
be carefuily consulted in conjunction with this study before a decision
on the adoption of SIGI is reached. 1In addition, application gf the

SIGT data base to the information needs evident in the CPM does not seem

to be worth pursuing.

The -remainder of this report is organized into the following three major
By : R
sections: study design, findings, and implications for decision-making.

A list DE,féEereﬁées cited and two appendices supplement this report.

(R . . il
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TABLE 1

Summary of Occupational Data Base Applications Categorized by SIGI Subsystem
SUBSYSTEM _ __ WHAT THE STUDENT DOES __ _QUESTIONS ANSWERED

Introduction - Learns concepts and uses of major Where do you stand now
sections liasted below, in your career decision-—
making? What help do
you nead?

I. VALUES Examines 10 occupational values What satisfaetions do you
and weighs importance of each warit in an occupation?
one. What are you willing to

give up?

II. LOCATE Puts in specifications on 5 Where can you find what
values at a time and gets lists you want? What occupa-
of occupations that meet tions should you look
specifications. into?

I1I. COMPARE Asks pointed questions and gets .What would you like to
specific information about occu- know about occupations
pations of interest. that you are considering?

Should you réduge your
1list? :

IV. PREDICTION Finds out probabilities of Can you make the grade?
getting various marks in key What. are your chances
courses of preparatory programe of success in preparing
for occupations. ' ' ~for each ocecupation you

' are considering?

Y PLANNING ' Gets displays of program for How do you get from here
entering each occupation, . lists to there? What steps do

v of colleges in region offering you take to enter an

. suitable majors, and sources . occupation you are
of financial aid. , consldering?
VI. STRATEGY Evaluates occupations in terms Which occupation fits
: of the rewards they offer and your values best? How
the risks of tfying to enter  do you decide between
them. . an occupation that is

‘highly desirable but ,
risky and one that is
less desirable but
easier to prepare for?

Source: Educational Tésting Service (1974):




Design of SIGI Occupational

el Data Base Study

Making rational career decisions requires individuals to: (a) possess

a clear knowledge of their work-related skills and needs; (b) understand

the skill requirements and potential need satisfiers of various occupa-
tions; and (c) make career choices consistent with (a) and (b). This

conception of the career decision-making process, evident as early as

Parson's Choosing a Vocation (1909), provides SIGI's raison d'etre as

well as its subject matter. Within this framework, the provision of

accurate Dccupatiéﬁalﬁinférmation is one element critical to SIGI's

usefulness for improving the career degisiﬂnsmakingrskills of NTID stu-

dents. To evaluéte the potential usefulness of the occupational iﬁ;

" formation provided by SIGI, answers to the following quéstions were
sought:
P . What sources and methods aie used within SIGI to obtain informa-

‘Eiansabsgﬁ,wcfk activities,iaczupatigﬂal entry requirements,
ingome; personal satisfé:tiaﬁs, conditions of wérk, and general
emplovment outlook?

. How often, and in what way, is this data base updated?

. Does SIGI portray more information than 1s currently available

through standard sources such as the Bureau of Labor Statistics?

In addition, other benefils to NTID may be realized through the aﬁpliéa=,

tion of SIGI's occupational data base to NTID curriculum research prob-




technical training must be offered in occupational areas-which reflect
current and expecteﬁ national human resource needs and which provide

opportunities for successful employment of deaf pergons. NTID has

developed a planning mechanism, called the ;urriculum_gro%ggs Model
(CPM), to realize these responsibilities. SIGI's applicability as a
generator of quality labor market information for use in the CPM was
investigated, particularly:
. Is SIGI an effective and efficient means of collating in-
formation for use in element II.A of the Need/Justification

Phase of the CPM?

To answer these questions, available ETS literature on SIGI was reviewed,

but this literature provided no more than a superficial description of

the develapmegt;:impiementaﬁiaﬂ, and evaluatian,QQQSIGI's occupational
data base. Therefore, travel to ETS was conducted to pointedly and in-
tensively question ETS personnel who have direct respcnsibiiity for the

integrity of SIGI'srcccupationsl data base (see Appendix 2 for interview

schedule). This questioning, as well as telephone contacts with lcéal

i

irectors of a nationally-dispersed set of SIGI field'damgnstrati@n

sites, adequately supplemented ETS' marketing-oriented SIGI descriptions.

' In the next section of this report, information gathered Ezuﬁ'publishei
- ETS literature  and ETS personnel and field demonstration director in-
terviews was synthesized to provide answers to the four major questions

posed in this study.




Findings of the Study

In this section, detailled responses are provided for each of the four

questions of interest in this stuéyrcf the SIGI occupational data base.

Sources and Methods for Obtaining Occupational Information

According to Chapman (1975):

SIGI's occupational data comes from more sources than we have space
to 1list, and it 1s as accurate as we can make it with the help of
specialists in many fields -- including national sources such as
the Bureau of Labor Statistics and various rother bureaus of the
federal government, professional organizations, labor unions,
occupational briefs and monographs; a similar variety of regiomal.
and local sources, including many State agencles; plus a miscellany
of sociological and psychological studies of occupations, college
handbooks, assorted publications, and a wealth of coeperative and-
1nf§rmed people in the variaus occupations.

Data from different sources gometimes failed to agree. We searched
iﬂED such discfepancies very cafefully. For example, Whéﬁ data

cadutes and response rates, and made some Judgment abDut the trusti
worthiness of each source. Although SIGI emphasizes national
rather than local occupational information, we checked national
data against representative reglonal and local data, and often
incorporated regional differences when they were significant.
Documentation for all the information is on file in our office
library, and is continually brought up to date, with changes Edited
into the computer periodically. (pp. 18-19)

This tyﬁé of "loose" documentation, tinged by appeal to authority rather
than evidence, is repeated elsewvhere in SIGI litéfature (see, e.g.
Educatianal Testing Serviges, 19753, Katz, 1974). And, although field
Tasting Services, 1975)', little published detail on the SIGI occupa-

tional data base is evident.

Alsa in-our telephane canversations with field demonstratinn site 1:;1 p
dirgctars, Dr R Wheless (Sante Fe Cammunity Callege, Gainesville, Coe




For the purposes of this report, the question of the usefulness of SIGI
occupational data sources and methods had to be answered, for the most
part, during the course of an intensive interview with Ms. L. Pears and
Ms. A, ﬁeber, ETS personnel who, at the time, were charged with managing
the SIGI occupational data base. These personnel were queried not only
about sources and methods of absaininé occupational information, but
also were asked to point to specific instances in which this information
had improved the SIGI data base. ETS answers to these queries are
Vafganized around the following occupational information categories por-
trayed within SIGI:  work activities, entry requirements, income, per-
sonal satisfactions available through work, conditions of work, and éma

ployment outlook.

Work activities. Thié is information on what workers d@ﬂon the job and
how they do it. Although these activitiééiare tyﬁiéal éf the occupa-
tion, duties are likely to ;ary by employer and size of employing or-
ganizations, géégraphic locationjrand other factors. 1In some occupa-
tions, individual workers specialize in certain tasks. In others, they
perform the entire range of work in the occupation. Of course, work
activities gﬁangg%égw;gghgglggg%advaﬂces, new industrial prbgeéses are

—..developed, and products or services change.

As is the case for most SIGI occupational information, information on. wn s

(]

the work activitién_in occupations asSEsseE'by SIGI is abstracted from

rhe Qggppagiqnal Outlook llandbook (Bureau of Labor Statistics, 1970). V '5}




In addition, SIGI personnel claim that descriptive pamphlets from pro-
fessional organizations and/or unions (as appropriate) are also con-

sulted and that Occupational Outlook Handbook (OOH) information is

corroborated with these sources.

Occupational entry requirements. This is a listing of the ways a worker
can qualify for entry into an occupation. Training for entry level

jobs can be formal or informal, and, sometimes, occupational licensure

is required.

Although the OOH is the primary reference for information on occupa-

T tional entry requirements which are input to SIGI, appropriate profes-

sional organizations and/or unions supplement this source as necesgsary.

For example, information from the National Association of State Directors

desirable, though not necessary, for entry level jobs in special educa-
tion. Previously, graduate degr es wvere considerec osrerequisites in

this area.

Income. 'In contrast to most of the infnrmatiOﬂ in the SIGI cccupatianal

data basg ETS planners feel that informaticn from DGH on level and

range of occupational income is’iﬁadeqﬁatéi This wauld be particulafly

true near the end of the two year cycle during which an edition of the

OOH - is currant SIGI: planners claim to obtain informatian fram surveys ’:,'E' 




occupations) and from union/employer contractual agreements published

periodically by the Bureau of Labo tatistics

Personal satisfactions available through wark. An important aspéct of

an individual's choice of a career is the extent to which anrgzcupatidﬁv

satisfies the individual's work-related needs. Occupational Eharactef=

istics portrayed in SIGI as potential need gatisflers ara: high income,
;;pféstlge, indepaﬂden;e, helping others, security, variety, lEadershipi

opportunity to work in arpersdnally satisfying occupational area, leisure,

and early occupational entry. With the exception of high income and
pfesciga,B the OOH is the major source of this information, althaugh
SIGI planners claimed that this information is corroborated with in-

formation from occupational briefs and monographs secured from a number

of sources.

‘According to SIGI planners, seemingly confliéting infarmatian is often

 available on personal satisfactions available through work, For ex-

ample, dancérs may wark se sonally, ;hus affordi ng cansidérable 1éisure

time. However, when working, danﬂé:sVlabar%JOngrhﬂurs, thus*aﬁfa:é@gg

féry littie léisgfé timei ‘To péftréy:a ééﬁsiSEEﬂt'piéture to cliéntS;

'i fmatian on parsaﬁal satisfactiana is aqualized EVEE cccupations by

.canverting data to reflect full—time Employment over a year. Iﬁ the;"'*"

“ ¢§52 of dancers, while emplayment wculd be déscribed as. seasanal

leisure time would be characterized. as miuimgl,

data was praviously déscribéd in this repﬁrt.

tha sgurca .of" income
Prestige data is Db'"




‘CDﬁditiﬂﬁé 6f:t6fk ‘The: focus of this body of "

‘{émpléymenﬁLlimitatians or- wotk dissati i ‘s}f‘Somé Wka ccnditiﬁns of
';lntereét:aré:ﬁ egtént ;fna§értime.aﬂd‘éhifzrﬁark éﬁvironméntal condi;, ’
fffiéns sﬁtroﬁndlng work éotentfa; hasards,'and'physiual;demandg; ’AlSQi
;Ttregional di erénaes in the demand for 1abor in the Gccupations,f};;m

‘lby SIGI are” pfesented here.: Far example, ‘a high cancentra;ioﬂ of demand”

tain, tha DDH is the primafy Eource far SIGI informatian concer,i ng tﬁeffif:"

i7ﬂ579f>?§§§: al;hcugh 42§I pl nners Emphasized that other iﬂfof—;; 

‘mation sources include occupational m@ncgraphs and " éxpert ' contacts.

o

Employment outlook' ' This: includes informaticn about the supply and

ionally disaggregated wheré deemed necessary) in:

" Eﬁ?éau QfﬂLgpof;StatiS?:

.

ngfrange;fofecasts.provida the maijitY of'thése daﬁa.“AHDWévéf,ASIGf%f“T?

jl arganizations; ¢Ngte;<however;?that pfofessiénal’o:gaﬁizaa;*

ERIC
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s bt o : 5
~ results.

1 fﬁ@tcupstion "x”) Thsss data, howsvsr,5must be providsd by the school R

v”fsqusstiﬂg the lacalized dats base, with full res Gﬂsibility fofbi,'mﬂﬁ' S

invquslity assumed by. ths rsqussting sshaol. At lssst one field dsmsnstrsf

'fitian site has condutted this type of dissggregatien with enscuraging

ncy and N,tfrs'cf Dsts Bass‘Upds' -

iﬂltA,cDmplets fevisw af ths SIGI otcupstionsl dsts base is anti

;§;w1l1 be updsted yearly in the Fsll.r vaiously, b

i:'-fftitmsl infcrmatisn depsnds heavily UPGP lnput frcm ths DDH SIGI updstssﬂi_ l:;¥'f

jfcsn,bé'expsttsdAtQ lag ths two year DDH updsts tytls-‘j

"Valus Adtlsd" by SIGI j:;,tai" Bass

An important slemsnt 1n the dstetmination of ths usefulness of_ths SIGI
upatisnsl dsts base is the ssssssment Df the sxtsnt to whith it-cauld‘

o add to ths sffsctivsnsss Df s tarser tsunsslot alrssdy afmsd With ths ey

i; QDH as wsll ss with ths tslsphane numbets af prafsssisﬂsl snlsstiéﬁsj:

'snd,ssvstalioctupstisnsl, s;pstts;~

'ifﬂThgﬁpDH is ths primary source oE STGI infarmation.1 This ‘seems rstionsl E

: bstshss‘ths Butsau DE Labat Statistics, cotporate authar gf ths DDH isrr

5:pqwstsd,by_a stsble sf skilisd lsbst stonomists who can csll upon. .




Ebﬂ ide réblé raseuféés,in»ﬁhéir'seafch'forrécguﬁétidﬁal information. It

isalikély that QDHtpEfSDnnel are probably aware of most majar‘defélap—,

" ments in many occupations.

v}Iha plannérs af SIGI" ocsupatignal data base were askéd to point to

instancas in which acgupaticnal infarmation was abtained from s@urgés.;-

'jfétQEE;than ;he_Bu:eau:of Labgr;Stagisﬁics;f Their remarks ‘are gfoupédgi?
into the- following three caﬁégofiEE;' fédEfEl agencies ather than thei*

iBgrgag'q§VL b,r'Staéist; s, unians, and nc;upationally—felat d p bliea—,‘

i:Federal agengi Examplészaf agencles contacted-and resulting informa- .

,;1ticn obtained by SIGI plaﬁners fglléw:f

'Agancz

ff'Federal Aviation
W’Administratign

”fDEpartmen :cf Ny
}.Agrigulture -
_,“fGivil Service = . R '?1n£ormation on accupatiﬂna in, :
- ’Commissian,,:”‘ ' fgovefnment agansies ’ N

Tﬁhéirjaifﬂraft mechanig 9

Aruitoxt provided by Eic:



Dtcupetionally related publitetione.‘ Ueing, ae ‘an exemple,'the anelyeie

undertaken fo: accounting oecupatione, the following information eoureee :"
" were eoneultedi

’”New York Lebor and Indnettiel Reletione publitatione,

”C tfornie Dceupationel Gu: deﬁ( t definition end éeecription of
.ectounting oecupatione),A B i

A eommunity college course eetaleg (for typieel eecounting otcupe—
tions coursework requirements), = : ~

Federal Civil Service publicetione_

‘The Fete of NTID Currieulum Reeeerch Spin offe From Slfjfv

“In addition to its primaty teteer touneeling purpoeee, SIGI holds the o

,The,SIGI,oeeupe—

,potentlel for. impaeting eutriculum eveluetion efforte,

1enel deta beee could be partieulerly ueeful in anewering questions:t Vf v?f'f'
'“about whether the employment ontlook fnr an occupation ie EuffitiEntly

f,brlght to. wertent the development, or eontinuetion, of a tteining pros»';:;:

,grem leeding to entry into the oeeupation. The NTID CPM

;j element 11, A of

the Need/Juetifieetion Phaee, wae de

_theee turriculnm plenning end meintenenee iseu Uee of lehor mefke

mtdeta to enewer eufrieulum planning end meinteﬂanee queetione he been:-*f

'eeeigned to. the Employment Dutlook Reeeerch Program edminietered by




',char potéﬂtially use ul p:ég:am planniﬁg information;-

;mpligatidgs“faf De;isiqg=ﬁ§kigg‘

" Summary

Frepus

- The . SIGI o;aupationéf data base. includes iﬁfbrmation on - the wnrk. étivﬁ'-f;f
'itles,-entry requireméﬁts, iﬁccme, personal satisfactions,'conditions of

j:WOfk and émplayménﬁ nugloak for 155 occupations, 12? (2@/155) of which

(20/23) NTID training progfa' 'nSixtEEﬂ perCEﬁt-'f"' A

o (25/155) of these DcLupations carraspond to 302 (25/5l) of RI i ,iépla.g SO

" This lﬂfofmation, ‘for the most’ part is gleaned by: SIGI planners from

‘fthe Dcﬁuggtianal Dutlaokrﬁandbook aithough supplementary and corrobar= -1::5'5

;gunlaﬁs, pfofessional QrganizatiOﬁs, and GcgupatiOﬁally—relatEd l ature.'”

'An}gpdste_pf~SIGI ogcqpa;ionalbiﬁfcfmatian isrplannad fcf,at~léast'eve y

three years.

 Conc1usicn5 

f~lr The SIGI Dccupatiénal data base ”pﬁ s'tgfbé a qﬁélity’suéﬁ3f§‘of:i

'ﬂg;soma Df! he-most- accutate accupstignal~infofmation available.,,glliw,

’j;SIGI planners seem to make reasanable attempts Eo incorpofate in=

}fnfmatian frcm a: wida range of data sources iﬂto the oazupational o
‘ SRR - R e L
data;basei '




f{ 4. The SIGI gccupaLiQnal data basa seems to provide little additional :

'1nfcrmati@n to Ehi prapfred career

‘n‘

ouns l,:;r
 $5;ff The SIGIL occupaticnal data base would prﬂbably add"” 1itt1e per—"”
| captlble increment to the labor matkaL informati n ,l dy avail— -
bable EQ’NTID Dcaupatiénal'feseafch péfsonnel far,thércénduét of thg

. HTID E layment Gutlock Research Program

L. R

'"Regommendati@ns

1. Althaugh the SIGI Dccupational data base appears to be of high

quality,

‘and bEEEuSE‘it»dGEEkﬁQETSéem'tdradd;fo“thé pfépéred.éafeEf
caungglaf'sfafseﬁél a£~9:¢ppatioha;_ipformatiaﬁ;;1 

and ‘bec  ’2 of-ghegpérceﬁﬁége’ofiocéuéaéiénsfih SIGi :giatéd

‘ED NTID Eraining pragfams, f_:“”,{

:EEPGrES of other components- Df ‘the NTID SIGI Gommittee study

;:(pa:ticularly, CSTEEE c0ungeliqg imgagts and castﬁeffecﬁi

': campone'ts) must be cansulted befcre thé petential con'fibutionfiifﬁ

'faf SIGI to NTID s. mission can be complet:ly asses, d

Plans for applicatian of the SIGI oncupational data base to the S

'fVNTID Employment Dutloak Reseafch Prog;am should not be pursued
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?i.§ DchpatinnE Referenced by SIGI

(* RIT relatéd) B _ L
(x - NTID rslated) RN SRR

Tt

“-%Accountant- - - s :'. ' Echgmist

. Actor/Actress - S " [ EFK Technologist =~
| *Actuary e b . - 7, . k *Elec.trigal Engineer oo
- Advertising. Copywriter C . 0.7 UxElectronics’ Technician~[f "
‘Aerospace Engineer - o -7 xEngineering-Technician -7 =
“Aircond., Raffig.r & Heating o e b e  %;7; i
Hechaﬂic : o P ST

- A*'craft Hechanic if

',vAppliance Repair Tegh.;,
*T*Architecz e -
: xAr:h ﬁagtural Tech

: : ,rtist/Private Art TeaEhEr:f  f
ﬁ Firefighter = S

*B ank foicer=; o 7»*» . S = Fun

“Bank Teller - ~'wf V PR f,Géégrapher
5 Beauticiau : Lo b G f,GeolugisE
xBaakkeepef,m'
N Botanist

~ Clothing Designer
“ff*CommEfclal Aftist

' fDancet/Dan, ng Teacherf
-Dental: Assistant
De tal Hygianiat

’Diesel chhanic
*Dietitian
“xDraf tsman

ERIC’

Aruitoxt provided by Eic:



xMedical Record Admin - xSclence Lab. Technician =

“*Medical Technologist . - xSecretary - -
'”_MEtEGfDIOEiSt S ' - _."securities Broker P
- . Model - - - - . * “Singer & Singing. Ieache:*
7. Musician i I ++-7- xSocial Service Aide - -
. Newspaper. REPOTEEff ) . - *Social--Worker:. -
i-: "Nurse,"Practical o , o= 8odl: Cnnservati@nist
++ . Nurse,.Registered - L -~ Speech’ Path/Audiongist o
o _Nurseryman/Landscaper ) , . 'statistician
.« 4 .Nursing Assistant. . ' . fotenbgrapher —
o "—DﬁcupatiOﬂél Therapist B - Surveycr : o
‘Oceanographer .- ' : I 1 <

.. ‘Operating. Room | Technician
o xOptiedian—-: - o

Dptametrist , .
“... .. Personnel Interviewer S ) >f-“Teagher,—Busiﬂess
“ .7 Pharmacist - . - o -  TE§Ehér; Early Childhood S
*Photographer . S - » mentary Schaol

Physdical: Therapisﬁ : Teacher, Englis

.. Physicilan . . .., . .. Teacher, Foreign

. ;;xPhysician s Assistant ’ T 1]'TE3Chef‘JV '
ﬂf*PhysiEist ' ’ - Teac Ir

S ”fTSEientist
,'*Pfgductigﬂ Hanager
i Psychalggist ‘

j"*Schocl Céuﬁsélar ]



vE!L e hedule fnr Interview of ETS Persunnel o . v;:f7-~~;

- . prépared by..
A '_Kathleen McCluskey Hattin ,
» ”,,Research Assistant for Career DppOftUﬁiLiES

1. What data so urces and methods are used torpravidé iﬁfdfmatibn abaﬁt :

_.work aétivities?
2. What data sources and methods are used to providé,infbfmatian about

" entry requirements?

7'3§, iWhéﬁ data sources and. methods are used to provide information about

“‘vinéame?
i 4. What data sources and methods are used to provide information about

. persaﬁal satisfacﬁiaﬂ?g

What data soutzes and methods are used to provide inquﬁation about

“,Qondi;isns of work in variéus Qccqpations?

fiJWhaﬁ#data sourEESLand_meth@deaféwuaed;;gjpravidérinfgrmationrW,

: ;?emp1oymEnt outlook? o

We are particularly interested iﬁ this sp ,of the SIGI o:cupa-‘ 3 c

; :tinnal data base as this data gould be impartant fo our planning’;,':
'Zﬁrconcefnsi Therafafe, regardiug ogcupational uutlaak infcrmatian;'7} 'p b
: do yDu take into accnunﬁ any athér data b, ides supplyﬂénd demand?

'Tf so, what kind uf infnfma+i§1 and hgw ia iE ingorporated?

115p2ﬂifically, ftﬂm what Dther bureaus of the federal gnverﬂment

fic labor union data do you obtain? ‘Please indicate an




10, “Whatrvafiéﬁs Dégupatianal brigfé and mnﬁcgraphs have been used?

' - Please iﬂdicate an iﬂsLank; where infafmation from: thase soufﬁes»
“;has been iﬂgnfpcra;ed, |

| ll; 'élea#érexplain tc what extant datu_saurces beyond thsse abo§a

: mEQEiQﬂEdAafEVQSEd and hgw,thgy are~uséd.,.Gould,you,provide sgﬁg

examples?

12.° Please explaiﬁ haw ragional d rences are: Eaken iﬁto ancuuﬁt in

*”the SIGI Qccgpati@nal data bases.

7;13,‘ How thenvis,the SIGT @ccupational data base updated? How is this

“accomplished?

O

ERIC

Aruitoxt provided by Eic:



